
 

GRAYSON COUNTY 
JOB POSTINGS 

Equal Opportunity Employer 
 
Persons with disabilities are encouraged 
to request assistance during the application 
process.  Please call the Human Resources 
Dept. at 903-813-4091 to request the 
assistance. 
 
 Date Posted:   January 25, 2024 

Closing Date:  Open Until Filled 
Positions Open:   1  

Position: 
 

Transport Deputy -  Detention         Law Enforcement 
 

Department Sheriff’s Office 
Detention Bureau 

Minimum Salary: 
 

Beginning 10/1/2023 
Starting salary -   $54,388 annually  $24.90 Hourly 
* @ 12 Months -  $57,199 annually  $26.19 Hourly 
* @ 24 Months -  $60,011 annually  $27.48 Hourly 
 

* Step increases dependent on satisfactory performance.    
Duties 
 
 

Work involves performing duties in one or more of the 
following areas: transportation of inmates throughout Grayson 
County and the country.  Traveling is a key part of this 
position.  Complete all required transportation paperwork.  
Arrange transport to and from other facilities.  Transport 
inmates to court and medical appointments.  Maintain the 
safety and security of the inmate and the public.  Assist with 
operations at the Detention Center.   
Performs law enforcement work to protect lives, property and 
rights of citizens of the County.   

Qualifications: 
 
 
 

High school diploma or GED.  Must meet all requirements of 
Texas Commission on Law Enforcement Rules and 
Regulations (TCOLE) for Peace Officer and Detention Officer.  
MUST be licensed as a Peace Officer in Texas.   

Requirements: 
 
 
 

Must be 21 years of age.  Must be a Current Texas Certified 
Peace Officer and have a minimum of 2 years’ experience in 
patrol, detention or a combination of the two.  Certification to 
“Fly While Armed” a plus.   
Have a valid Texas driver’s license.  Must pass background 
check, records check, psychological test, drug test and 
physical examination including vision and hearing tests.  Able 
to work any shift, weekends, and holidays. 
Must pass the Grayson County Sheriff’s Office Physical 
Readiness Test.       
Female applicants are preferred to male applicants due job 
requirements and needs of the agency.  If no qualified female 
applicants apply then male applicants will be considered. 

Benefits: 
 
 
 

Excellent employer paid health insurance, vacation, sick 
leave, paid holidays and retirement plan. 
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